
Employment Law 
for Employees

UNDERSTANDING YOUR RIGHTS

The Employment Law team at Fraser Dawbarns 
is firmly established as a leading specialist in 
this fast-moving and complex area of law.

We understand workplaces and we know what 
your job means to you and your family. Many of 
our clients have invested a lot of time and effort 
in their chosen career. 

Disputes at work can be very stressful and 
can have a serious impact on your life, both 
professionally and personally. When it goes 
wrong, there is often a lot at stake.

WHAT CAN WE HELP YOU WITH?

Our clients come to us with a wide range 
of employment issues, from simple unpaid 
wages claims to complex unfair dismissal and 
discrimination claims.

We routinely deal with issues such as:

• Changes to contracts of employment

• Claims related to unpaid wages, holidays, 
bonus payments, pensions, family leave and 
flexible working

• Grievances

• Disciplinary procedures

• Settlement Agreements and negotiated 
departures

• Bullying and harassment claims

• Health & Safety at work

• Redundancies, workplace restructuring and 
business transfers (TUPE)

• Unfair dismissal claims

• Discrimination

• Employment Tribunal claims and 
representation
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SETTLEMENT AGREEMENTS

We always aim to resolve employment disputes 
as quickly and on the best terms possible. We 
have negotiated large compensation payments 
for many of our clients and will aim to do the 
same for you.

If your dispute cannot be resolved, you may 
decide to bring a claim in the Employment 
Tribunal.

Our employment lawyers can help you bring 
your own claim by providing advice on an “as 
needed” basis. Alternatively, we can provide a 
comprehensive service, covering everything 
from drafting your claim form to acting as your 
advocate at the final hearing. 

COSTING AND FUNDING OPTIONS

Legal costs are a major worry for employees, 
especially for those who find themselves recently 
out of work. We understand those worries and 
to help our clients we have developed a number 
of payment options depending on the type of 
service required.

For general employment matters where one 
off advice is required, we offer a fixed fee 
consultation for £100 (plus VAT).

For more complex matters where ongoing 
advice is likely to be needed, such as dismissals 
and discrimination claims, we offer a free initial 
meeting which can be held over the phone or 
in person.

We will offer preliminary advice and will discuss 
with you the ways in which you can fund your 
claim, including legal expenses insurance, union 
funding, hourly rates, fixed fee or a No-Win-No-
Fee arrangement.

Give us a call or email us to see what we can do 
for you on a no obligation basis.

WHY CHOOSE FRASER DAWBARNS?

• Direct access to your own dedicated lawyer

• Fixed fee initial consultation

• Full range of legal services

• Clear prices & no hidden costs
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Agricultural Law  •  Commercial and Corporate Law  •  Commercial Property  •  Legal Disputes  •  Family Law
Children Matters  •  Wills and Administration of Estates  •  Lasting Powers of Attorney  •  Court of Protection

Residential Conveyancing  •  Lifetime Planning and Wealth Management  •  Employment Law

WE OFFER OUR CLIENTS A WIDE RANGE OF SERVICES
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King’s Lynn

01553 666600

Downham Market

01366 383171

March

01354 602880

Ely

01353 383483

Wisbech

01945 461456


